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A plan to educate more students at a higher level with limited resources.

Why?

What are the Benefits for Students?

The Problem: The current system is not
sustainable.

Students Come First: Public education will now be
focused wholly on the student.

Budget Cuts: The state has cut or shifted
$200 million from the public schools budget
over the past two years.

College- and Career-Ready: When students graduate
from high school, they will be college- and career-ready,
without the need for remediation. Every student will have a
highly effective teacher in every year, and a highly effective
principal at the head of every school.

A Decade of Lost Opportunity: Even with
optimistic revenue growth, it will take Idaho 10
years to get per-pupil spending back to where
it was just two years ago. We can no longer rely
on federal bailouts to prop up our education
budget year after year.
Student Achievement: Our students have
made significant academic progress in recent
years, but still have a long way to go. Onethird of our schools are still not meeting our
high academic goals, and more than half of
Idaho students do not go on to postsecondary
education after high school.
Choices: The Legislature has two options.
We can continue to cannibalize the system –
adding more furlough days, cutting teacher pay
further, and reducing student-teacher contact
time. Or we can change the system.
Solution: Let’s change the system to educate
more students at a higher level on limited
resources. We can accomplish this by using
existing funding differently, without raising
taxes.

State-of-the-Art Technology: No longer will school be
the least technological part of a student’s day. Students
will now have access to an unprecedented level of
technology in the classroom, such as clickers, computers,
e-readers, and more.

laptop, which includes the necessary maintenance,
technical support and security. They will take at least two
online courses a year. They can enroll in additional online
courses without prior permission from the district.
More Opportunities: Students will have additional
learning opportunities. They can take free dual credit
courses their senior year, if they meet graduation
requirements early. They will be able to attend high school
at a college or university.
Fiscal Stability: Idaho’s students will attend school
in a financially stable public education system, without
increasing taxes.

24/7 Learning: Every student will have access to
learning 24/7. All high school students will receive a

What are the Benefits for Teachers?

Restore Pay: The state will fully restore and preserve
the salary grid for Idaho’s teachers. Starting pay for new
teachers will increase to $30,000. The grid will serve as
the base pay for all teachers.

Teacher Training: All professional development and
continuing education will be meaningful and focus on what
students and teachers need, based on current, accurate
data.

Reward Excellence: Idaho’s teachers and leaders
will be rewarded for excellence. Through the state’s
pay-for-performance, teachers can earn bonuses of
between $2,000 to $8,000 a year for working in hard-tofill positions, taking on additional leadership duties, or
improving students’ academic growth in an entire school.

Teacher Equity: Seniority will no longer be the
determining factor if a district is forced to lay off teachers.

Classroom Investments: Teachers will have access to
advanced technology in the classroom through a historic
$50 million investment in clickers, computers, e-readers,
and more.

Insurance Options: Similar to what it provides state
employees, the state will provide liability insurance options
for Idaho’s teachers.
Focus on Growth: Idaho’s public schools will shift to
focus on a student’s academic growth in a given year.
Fiscal Stability: The state will create a financially stable
education system for Idaho’s teachers without raising
taxes.
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Why?

What are the Benefits for Parents?

The Problem: The current system is not
sustainable.

Empower Parents: Parents will now have a voice in
all teacher and administrator evaluations. All educator
evaluations will be tied to student academic growth.

Budget Cuts: The state has cut or shifted
$200 million from the public schools budget
over the past two years.
A Decade of Lost Opportunity: Even with
optimistic revenue growth, it will take Idaho 10
years to get per-pupil spending back to where
it was just two years ago. We can no longer rely
on federal bailouts to prop up our education
budget year after year.
Student Achievement: Our students have
made significant academic progress in recent
years, but still have a long way to go. Onethird of our schools are still not meeting our
high academic goals, and more than half of
Idaho students do not go on to postsecondary
education after high school.
Choices: The Legislature has two options.
We can continue to cannibalize the system –
adding more furlough days, cutting teacher pay
further, and reducing student-teacher contact
time. Or we can change the system.
Solution: Let’s change the system to educate
more students at a higher level on limited
resources. We can accomplish this by using
existing funding differently, without raising
taxes.

Prepared Students: All students will be prepared for
college, career, and the ever-changing world that awaits
them.
24/7 Learning: The state will offer learning
opportunities to students 24/7 by providing a laptop to
every student and additional virtual education options.

and financial matters in every school district. Every
district will post its budget online. The State Department
of Education will publish a fiscal report for every district.
All salary negotiations will be held in open meetings, and
master agreements will be made readily available online.
Fiscal Stability: The public school system in Idaho will
be financially stable without raising taxes.

Informed Parents: Parents will have access to clear,
understandable data on student achievement results

What are the Benefits for Local Leaders?
Restore Local School Board Authority: The
state will restore authority to locally elected school board
trustees. The collective bargaining process at the local
level will be streamlined. Idaho will phase out tenure
by offering all new teachers a two-year rolling contract.
Existing teachers who have tenure will keep it.
More Flexibility in Workforce: The locally
elected school board will be granted more flexibility in
hiring superintendents at the district level. Seniority will
no longer be the determining factor in teacher lay off
decisions.

Focus on Growth: All teacher and administrator
evaluations will be tied to student academic growth.
Empower Principals: Building principals will now
have the authority to make the final decision on staffing
at the school level.
Fiscal Stability: The state will create a financially
stable public education system without raising taxes.
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